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TREFBE DN FHBEICHDHDHES"
A —X ) 7/Austria 44,125 1.4
~N )L F—/Belgium 75,131 2.2
K 4 Y/Germany 399,789 1.2
T > < — % /Denmark 6,341 0.3
+£1) > v /Greece 3,503 —
ANRA [Spain 150,000 0.8
7 4 ~Z 2 KF/Finland 14,000 0.6
7 < > X/[France 569,314 2.1
74 L7 > Klireland 25,000 -
A 52 1) 7 lltaly 153,000 0.6
LY+ > T I ILuxembourg 7,135 1.6
#4 5 > A INetherlands 157,000 2.5
RJL & A I)L/Portugal 45,000 0.9
A T —T »/Sweden 35,000 1.0
4 ¥ 1) X/United Kingdom 600,000 2.6
7 * 1) 71/United States 2,540,000 1.8

& #l) Temporary agency work in an enlarged European Union’ [2006] European Foundation for the improvement of Living and
Working Conditions. U.S. Bureau of Labor Statistics [2005] Current employment statistics.
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Equal | Limits on Limits on Sector/

treatment | Reasons duration | occupation

for use restriction
Belgium /Portugal 4 v v v
France /Luxembourg 4 v v X
Spain v v X v
Greece v X v v
Germany 4 X X 4
Italy v v X X
Austria/Finland/Netherlands 4 X X X

UK/Denmark/Sweden/Ireland/US

& #}) Temporary agency work in an enlarged European Union’ [2006]
European Foundation for the improvement of Living and Working Conditions.4tt
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/Labour market flexibility
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/ lack of influence and
representation
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/~ Good job matching and lower risk
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